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Federally Regulated Private Sector and Youth
Federally regulated industries have been subject to much attention recently by
the federal government. The budget for 2021-2022 proposes to increase the
minimum wage for employees in the federally regulated private sector. There are
changes being proposed to the labour code for better protection of gig workers
and the 'Right to Disconnect' which allows workers to disengage from any workrelated communication outside the regular hours of work. This elicits queries
about what the federally regulated private sector is essentially composed of. How
many people does it employ and more specifically how important is this sector
for Canadian youth?

Which industries fall under Federal Regulation?
Federally regulated industries are specific industries, for which labour regulation
falls under the direct ambit of the federal government. [1] Mostly, it involves
industries which have an interprovincial or an international dimension to their
work. Overall, the sector represents large-scale industries with unionization levels
higher than the national average. The table in Appendix A lists the industries that
fall under the direct purview of federal labour regulation.

How many Youth are employed in the Federally Regulated Private
Sector?
An approximation obtained from Census 2016 on employment in the federally
regulated sector suggests that it absorbs very small portions of the youth labour
force and mainly plays a bigger role in the employment of older youth (i.e., ages
25-29). The following chart Illustrates the small representation of youth in the
federally regulated sector along with the small levels of employment generated
in the overall Canadian economy across all age groups.

[1] https://www.canada.ca/en/services/jobs/workplace/federally-regulated-industries.html
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Figure 1 Distribution of employment in FRPS by age [2]

Moreover, FRPS do not constitute any of the major employing industries for youth.
Out of the top 10 industries employing youth (in all age categories), only one of
them was an FRPS Industry. i.e. Depository Credit Intermediaries which only
represents 1.7% of total youth employment while the rest of the youth employing
industries largely fall under retail and food services, health/education and
culture/recreation.

[2] Census 2016
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Figure 2 Top employing industries of youth [3]

Similarly, industries where youth constitute a large portion of the workforce do not
fall under federal purview at all. Figure 3 below shows the top 10 industries where
youth are a significant part of the employed workforce. These industries also are
dominated by the retail and food services sector.

[3] Census 2016
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Figure 3 Industries where youth is a large portion of employed workforce

There is also a marked difference in the wages earned in FRPS and industries
typically employing youth. According to the Federal Jurisdiction Workplace Survey
held in 2015, the top 3 employing sectors in the federally regulated sector were
banking (employed 28% of FRPS employees) road transport (16% of FRPS
employees) and telecommunication and broadcasting (16% of FRPS employees).
In contrast, the top 3 employing industries for youth are food services, grocery
stores and clothing stores. The median income in large youth employing industries
differed vastly from the median income in top FRPS industries.
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Figure 4 Comparison of median income in large FRPS and large youth employing industries [4]

Composition of Federally Regulated Private Sector
The demographics of FRPS represent an aging workforce in line with the trends in
Canadian populace. Between 1998 and 2017, the portion of workers aged 55 and
above in FRPS has increased from 6% to 19%., whereas the portion of self-employed
workers in FRPS has remained constant (6%), below the national average (11%) [5].
Moreover, portion of part-time employees has been declining in FRPS as opposed
to the national trend. [6]
At the same time, self-employed and temporary workers have relatively better
protection of tenure than in other sectors. 37% of self-employed workers without
employees had a tenure of more than 10 years compared to 38% of workers having
a tenure of more than 10 years in FRPS as a whole. [7]

[4] Census 2016
[5] A portrait of the federally regulated private sector, Employment and Social Development Canada
[6] Ibid
[7] Ibid
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Similarly, FRPS had a higher, albeit declining collective bargaining agreement
coverage compared to the national average where 34% of FRPS employees had
collective bargaining agreement coverage compared to the national coverage of
30%. [8] Finally, only 15% of FRPS employees were engaged in non-standard work
compared to the national average of 29%. [9]

Conclusion
Recently, there have been attempts by the federal government to bring an
improvement in the terms of employment of workers in the federally regulated
industries through increase in minimum wage and the Right to Disconnect. The
Right to Disconnect emerged as a labour right in multiple jurisdictions in the
European Union with the aim to protect work-life balance of workers when they are
physically not in the office. In Canada, the pandemic-induced transition to remote
work blurred the line between personal and work life and therefore necessitated an
intervention for preventing work burn-out. [10] However, many workers whose jobs
fall in the category of essential workers do not fall under the purview of such
legislation. [11]
While temporary workers in the FRPS have lower earnings than the industry average
and there is a need to protect the tenure of those engaged in gig work, while
supporting the Right to Disconnect, the issues impacting workers in FRPS are
different from rest of the Canadian economy particularly the youth. Overall, FRPS
represents stable, well-paying jobs with large employers (87% of jobs in FRPS are in
companies with more than 100 employees) [12],

[8] Ibid
[9] Ibid
[10] https://globalnews.ca/news/7888760/right-to-disconnect-remote-work-canada-covid/
[11] https://globalnews.ca/news/7868294/working-to-death-canadians-legal-right-disconnect/
[12] Report of the Expert Panel on Modern Federal Labour Standards, Employment and Social development Canada, June 2019
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whereas youth are mostly employed in sectors dominated by small and medium
enterprises. Furthermore, low wage jobs in FRPS are not specifically restricted to
youth. [13] The FRPS has better terms of employment when compared to other
significant youth employing industries. Those benefits include better wages and
lower incidence of part-time, temporary and non-standard work when compared
to the rest of the Canadian economy. While a large proportion of FRPS workers
enjoy jobs with long tenures. [14]
Between the years 2016 and 2020, part-time employment in large FRPS industries
such as transporting and warehousing did not exceed 13.8 % of total employment,
while in the finance and insurance sector hasn't gone beyond 8.68%. [15] In
contrast, in large youth employing industries such as accommodation and food
services hasn’t dropped below 41.7% of total employment. Retail trade didn’t go
below 33.8% of the total employment. Similarly, in May 2021, in wholesale and retail
trade, temporary employment represented 9.21% of employment. While
accommodation and food services had 13.3% temporary employment compared
to 8.07% in transportation and warehousing, and 5.65% in Finance, insurance, and
real estate. [16]
Therefore, while the recent decisions by the Canadian government will support
individuals engaged in relatively low-wage and precarious work in FRPS, it will not
impact the quality of employment for youth most of whom are not employed in
such industries. While the Right to Disconnect will bring respite to individuals feeling
the brunt of remote work and the blurring of work/life balance, it will not be of much
benefit to the youth many of whom work in jobs requiring a physical presence at
the work site.

[13] Ibid
[14] A portrait of the federally regulated private sector, Employment and Social Development Canada
[15] LFS Survey 2016 to 2020
[16] LFS Survey May 2021
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Appendix-A List of Federally regulated Industries
Industry

NAICS
Air travel and transportation
e.g., Air Canada, WestJet etc.

Interprovincial and international
transportation of passengers and
goods including trucking lines, rail, air,
pipelines and marine transport

Transportation of goods
across provincial and
international borders through
ports, canal bridges and
pipelines i.e. AltaGas,
Canada SteamShip Lines
(CSL Group).

48

Companies involved in rail
transportation i.e., Canada
National Railways

Firms transporting goods
and passengers across
provincial or international
borders such as Megabus

Via Rail
Canada Post
Interprovincial and international
transportation of passengers and
goods including trucking lines, rail, air,
pipelines and marine transport

48
49

Canada Mortgage & Housing
Corporation

52

Public Sector Pension
Investment Board

52

Canadian Broadcasting
Corporation

51
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Banking sector i.e. RBC, TD etc
Wholesale suppliers and manufacturers of agricultural
feed and seeds

52

41, 31

First Nations activities including governance and
community service organizations

91

Companies operating radio and TV channels i.e. CBC
news

51

Telecommunication services such as telephone,
mobile networks, internet e.g. Bell Canada, Rogers

51

Companies involved in the mining and refinement of
uranium and production of nuclear energy i.e.
Cameco, Ontario Power Generation
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